“Now there are varieties of gifts, but the same Spirit. And there are varieties of ministries, and
the same Lord. There are varieties of effects, but the same God who works all things in all persons.
But to each one is given the manifestation of the Spirit for the common good.

RACE 1Corinthians 12:4-7
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SoveRsnt Shurch Women's Ministry Team

Organized ministry at Grace Covenant is accomplished through the intentional involvement of the church
body as its members willingly participate in a variety of focused ministry teams. The scope of each ministry
team is defined by the leadership team and a team leader is selected based on giftedness, experience and
confidence in the individual’s ability to lead. The ministry team is accountable to the leadership team. Please
prayerfully consider the Lord’s leading you to be a member of this ministry team.

Women’s Ministry Team Responsibilities

It is the goal of the Women’s Ministry Team to develop and manage a long range plan for an effective
ministry to women. Responsibilities include but are not limited to:

Cooperation and planning: Work in cooperation with other ministries, specifically the church secretary
and Sunday school, to maximize scheduling, communication, room utilization and equipment needs.
The MT leader will need to schedule periodic meetings with other members to plan and coordinate
activities of the women’s ministry and to maintain strong communication, feedback and to develop
long range goals.

Discipleship: Coordinator, in conjunction with other members of the MT, would encourage women to
draw closer to God and one another in order to use their gifts more effectively to glorify God. Women
would be encouraged to grow in their faith in regard to their roles in their families, communities, work
places, and the church as a whole. This may take the form of small group bible studies, Sunday school
classes or a one-on-one approach.

Communication and promotion: Increased participation by women of the church, and its benefits
to the spiritual development will be the desired outcome as a result of continual and persistent
communication and promotion of the women’s ministry. This may be in the form of a newsletter, but
not limited to or required.

Fellowship opportunities: The ministry team would develop opportunities for the women of Grace to
develop relationships with one another through a variety of activities that may include small groups,
retreats or special events.

Prayer: Members of the women’s ministry would pray regularly and meet with one another to pray for
the women of Grace and to come alongside women in crisis situations.
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